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PRINCIPLE:
The North Huron Family Health Team (NHFHT) is committed to equality in employment and a
fair and equitable process for the hiring and promotion of staff.
POLICY:
It is the goal of the NHFHT to develop and maintain a staff complement which has the
qualifications and abilities required to carry out the goals and objectives of the organization. The
principles of merit and potential are key criteria for hiring and promotion. The NHFHT is
committed to enable staff members to realize their potential for positive and creative
contributions to the organization regardless of their “race, ancestry, place of origin, colour,
ethnic origin, citizenship, creed, age marital status, family status, physical or mental disability,
sex or sexual orientation”.
Positions will be posted both internally and externally.
References and Background Checks
The hiring manager shall conduct reference and background checks on all potential candidates for
employment at NHFHT (See Criminal Reference Checks Policy)
Background checks are designed to protect the safety of our employees by minimizing the hiring of
potentially dangerous individuals with violent criminal backgrounds.
References shall be checked to ensure a candidate’s qualification for the position.

Potential Hiring Conflicts
Family Members:
NHFHT shall accept applications from, and consider a member of an employee’s immediate family for
employment if the candidate has all the requisite qualifications.
An immediate family member shall not be considered for employment if by doing so, it might create a
direct or indirect managerial/subordinate relationship with the family member, or if his/her employment
could create a conflict of interest either real or imagined.
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For the purposes of this policy, immediate family members shall be defined as: Wife, Husband, Mother,
Father, Brother, Sister, Son, Daughter, or any In-Laws.
Employee Relationships:
Employees engaging in romantic relationships and employees that become married or live in the same
household may continue their employment with NHFHT provided that there is neither a direct or indirect
managerial/subordinate relationship between the employees, or a conflict of interest, real or imagined,
created as a result of the relationship.
In the event that either a managerial/subordinate, or conflict of interest issue arise, NHFHT will work
with the employees to accommodate them in a reasonable fashion. Possible resolution may require one of
the employees to resign.
Former Employees:
A former employee that left NHFHT on amicable terms may be eligible for reemployment.
Former employees that left NHFHT without proper notice, or whose employment was terminated for
disciplinary reasons, shall not be eligible for reemployment.
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